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FOREWORD 



• > • . . . > 

This "Orientation to Public SenJice" series is one of a set of nine student centered books designed to acquaint high school 

' ' % * . ^ 

students with basic informatiomsQncerning careers in public service. Each book addresses itself to either a major occupational 

group m public service or an important ^supplementarireaVf study nece^ry to the understanding of public service. In addition 

"to tKe student centered materials found in this book, a teacher's guidd outlining how^this book can be used m,a course setting 

has be^n developed for the potgrfth^user. , ^ ' ' ^ 

* . The "Orientation tVfHj)<lic Servfbe" cogrse ie the first in a series of three courses developed as a comprehensive approach to 

vocational skill developrrierit ^^Public Servicefpr Georgia High Schools. Wbile m/teriats in this course^re val|iable*to the student 

without benefit offhe remaining- two Courses in the series, a-student would norm^ly enroH in "Preparing for Public Service" and 

the "Public service Community Skill Development Program" subsequenrtO th.e Orier>tation course.; ^ 

'"As with all curriculurn materials and guides/the information contained here is a beginning point. In order for this course 

to effectively meet the needs of each individual student, tbeiiser^ust adapt to local and individual Student needs. As such, I make 

a strong recommendation that extensive use bf. the curriculum guides be used with the materials. Induded in these guides is a^ 

wide range of suggestions for helping these fnaterials meet ttiejocal classroom teacher's creeds. 

This material was prepared by the "/Applied Program ot#Ptf^nj^Service" uhd^Tya-^reqt grarit /o* Gwy^nett County Schools 
ffom the Georgia State.Department Office for Adult an(l Vocational Education (OAVE). bAVE preseHitly*under the direction 
of Dr. Russell Clark, Assistant Superintendent for Adult and V*ocationaJ Education Programs. 

jn the development of these materials speciarconsideration should go to Mrs. Mefin^ Skills. Her tireless efforts in evaluating 
these materials for their useabtility by the classroom student, have been invaluable. 

. . . X 

. /■ 
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AL, URBAN AND COMMUNITY DEVELOPMENT 
Introduction 



Planning is important to the growth and development of any tommunity; Without planning, there\vlll be problemsin 
housing, traffic congestion, pollution, and public services. * ^ ' 



WHERE AM IGpil^G? * 

By the time I complete this section, I will understand the basic function of Rural, Urban and CtSmmunity Development- 



HOWWILLiGETTHE|(E? 

1. Read the introductory section. 



HOW WILL i KNOW . . . 

I will complete the planning situation. 



c 
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■ ' ' INTRODUCTION . - • 

Jobs in Rural, Urban, and Community Development involve planning and regulating"facilities and land used by g^ps of 
people living togethel- in communities. ' % ^ ' ' 

' A plan can be described simply as a direction for action. In cfrder to develop.a good plan for-rural, urban or community 
development, planners must identify their gwls (where they w/ant to be), conduct research into ways to achieve goals, prppare 
a step by step plan, put th*e'plan jnto action\^ finally evaluate (did w/e reach our goal? How/ w/ell?). 

' Whether you livd in a i\jral community away from a city^^or in an urban commuqity like Atlanta^planning for community 
services and facilities "is necessary to see that the people in the community have tfie services and facilities necessary for safe, 
healthV, and happy.living.- Without community development and planning there w/oulcl be no w/afer supply, no sewage system, • 
noplanned and connected 'road systems. Gas stations could be built n^xt to homes, and tifere would be no placein the community 
forreijreation or cpmmunity, business to be conducted. ^ ■ - - > ^ . ^ / 

there arefour job families within rural, urban, and community development The job families are:' 

5- 1. Community action / 
' " * 2. - Plarming 

' . * , 3. Building and Zoning 

4. , Land'Acquisitidir . 

^ The people whose careers fall within these job families have duties in such areas as chart an^ map preparations, land use 
studies, preparation of community relations material, planning of water and sewer lin§s, street and highway layouts, iPvell as 
deeding the best locations for schools, playgrounds, and community buildings. Persons employjjWn-Rura|, Urban, and^Comnpun-. 
ity Development might vvork for the state, local or.tederal government or'fpr a private consulting firm. 



The following article from the newspaper illustrates'one of*the 
nnight operate. 



COMMUNITY DEVELOPMENT IS WORKING ^ 



By Cheryl Manning 
Piebmorit staff writer 



It was a sunny January moraiag,_wher^HtnVy Hill got up and^ 
tol^/Wis wife/'Ooh/it's warm today " ( - -v - , 

Qughing, Mrs HjII recalled telling her husband, "Henry, it's " 
18 degrees outside " 

The new insulation and central heatmg system put in their 
home as part'of its "rehabilitation" through the city's Communrty 
Development program made the difference. 
• Th^^Hills-are one o*f several f^icholjo^n families-whose ho/nes 
hai^te'^^rought up to standarrfihrough the pl-ogram 
. Leo Harris, now a 77'year-o1d widOwep, walked through the ' 
honle he built himself m 1941 The housing rehabilitation grant 
he received is being used to level the floors, insulate his home and ' 
remodel his bathroom and kit«heri 
, ^l was doing some work myself" on the house. Hams said, when 
he heard about the Community Development grants "I just went 
m and put in for It It vV'as so simple and easy he said, a not of ii 
amazement in his voice. ' • 

A woman, m her 70's and blind, sat jr^er favorite living room 
chair and talked about the improvemenfl\ her hor^e. A S5,000 
rehabil.itat!Qn'grant — the m^aximum provided unde* the program - 
wasn't dnough to do everything her wood frarhe house needs. 

Even so, "I think it's jusjj wonderful," she said -"It's something 
I could never have dane."' ^ 

Mike Craven, rehab iTi't^tfon coordinat(^r for the Community 
Development Division, said SI 0,000 could h3ve been spent on her 
house. The renovation did provide a new bathroom* freshly painted 
interior waits, new floors and new extendr siding. 

Over 43 three-year period, the city has allocated almost $1 
million fromits Community Development fundip^fpr Nicholtown, 
one of the program's "target" neighborhoods. 

The com^nunity will get 
^-^ S304»000jn loan5 and grants to bring homes fike Harris' „ 

and the Htlls' up to^ minimum standards' * 
*^ $219,000 for construction of the new neighborhood center 
. arlmost. finished on NiclpoltoVvn Road, * :^ 



nany ways in wKich a community development worker 



- 5^2,000 for public improvements such as widening 
Nichoftown Road, Rebecca Street and Alameda Street, the 
corgmunity's mam thoroughfare, 

$4^500 for restoring a historic old cemetery, 

- $36»00b for a housing counseling program which the 
Greenville/Urban League will begm later this year 

The premise of rehabilitation "is to go into rreighborhoods 
starting to decline and stop that decline, by whatever means 
possible," Craven sai'd 

The Community Development Division has a team of four 
housing inspectors who cheik homes for housing code'violations 
Since there are 70G homes in Nieholtown, the community has 
-been divided into smalter.areas for inspection purposes " 

The inspectors pr-actically "live there." Craven'said "They're 
there every day, inspecting every houst in their areas "* , 

FJesidentS often tell mspectoj-s they can't afford tp fix vio 
lations^^but CraverThas an^nswer for t-hat. "Lefus jjerp-you," 

The program provides loans and grants, based on income and 
the value of the house, to pay for rehabilitation. The maxirnuna 
low interest loan is SlO.OOO, while the maximum grant is 35,000 
In some cases, a homeowner is ebgiblie for a combination of the 
two. 

The work is done by private contractors who submit com 
p^titive bids for the jobs Conjmunity Development officials 
handle the contracts, do the mortgage work-^^ujsJ-supeTvise the 
actual construction The work is usually completed about 60 days^ 
a^er the application was submitted 

Most o.f the''grants made so far have gone to persons over age 
70 "Some people tell me, 'you're |ust giving money away, throw 
ing it down a rat hole/" Craven said - 

"I've been in houses where elderly qersoris live* You, could * 
feed the chickens Through the floor and watch the sun come up 
through the waUs," he said. \ 

"We can spend S5,0Q0 to make the house warm, comfortable 
and sanitary, keep that person in his home and paying taxe$ on,* 
It Or we can say it's not worth fixing, go to court and relocate 
the people to become wards of the gdvemmenfsomewhere That 
costs a lot more than S5,000," • 

13 
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Mher plys for the neighborhood is the fact rf)ar housing m 
"^mspectort^we trairted to recogmzehuman needs as well as code 
violations. Craven said 

The inspectors have one of thefew ctv jobs that actually 
allows them to walk into hofV»es if they recognize a problem, 
. whether it's a need for Meals on Wheels, food stamps or drug abuse 
couns^nng, they can suggest the appropriate agency for the resi^ 
dent to contact or refer the situation to one of .the-cay 's social 
^semce aides* . * ^ 

Nicholtown residents will get speciaHhelp with their problems 
* ' when the Greenville Urban Leagae's Hous;ng Counseling program 

gets under way The p/ogram, funded through a $36,000Com' ^ 
munity Development contract, will operate m conjunction with 
the rehabilitation prograni " 

Families will be counseled m financial p^lanning, budgeting and 
home mairuenance The counseling program will try to build 
* commumtv^)nde through improving as appearance 

Already, Craven said, 28 loan and grant projects have been 
completed m Nicholtown and three other rehabiiitiation neighbqr- 
hoods - Rampton Pmckney, Otks Wilkms and Sh'eraood-Camper- • 
down. Another 240 housing rehabilitation'projeets are in various 
stages of completion * - * \ 

A fifth neighborhood. Watts, will be added to the loan and grant 
program this year * * 

* Nicholto><p, the largest project, was begun last October and is 
expected to take two or three years 

Rehabilitation works because the people ir^ the communities . 
make it work. Craven said. "If these people ^J^n't want this, it's 
' a failure. We saf , 'we have these inspections, loans and grants, but 
we've got to have your cooperation. We c^n fix up your property . 
and clean up the trash around it.'" , 
^ Riciiard Copeland is'chairman of the Nicholtown Neighborhood ' 

Association, which was formed to serve as a link between the city 

* and the community The association has 24 elected representatives 
from throughout the community 

• "lf~p€ople m the said areasl^^ave problems pertaining to. the streets 
o; anything else th'^t comes under redevelopment, we act as a spokes- 
man to the council or the Community Development Task Force/' 
Copeland said J 
"We're not a pressure group," he added. "Our iptention Is to act 
as a go-between, ap^d to try to get fijffds allocated tp what we consider 
first priority .1 ' , 

When the project started, the lifelong Nicholtown resident said, 
"I think It sort of bothered us that someone from another commun- 
ity was so concerned about area - and we're not concerned outselves. 
O . 2. 4 "^^^^ motivated us to the effort to try to assist." 




Activity 1 Do not write on this form. 



Objective: I will review the basic stepsjnvolved in community planning. 



Materials: This activity sheet. ) 



ACTIVITY 



V Read the following brief situation and then fill in the information requested below. Use your own ideas as well as ^ 
the information from pages 1 and 2. , * , . ) •/ 

a. .The planner's goal (vyhere he wantrto.be) is : ^ 



br ' The plann^'will need to research (find oufabout"^ the following areas. 



c. A first step of the plan might be to 



. ^ d. To finb out how well the plan worl<ed/(evaluation); the community planner might 



e. Why is a plan sometimes called a direction for action? 



Situation: ^ ' , ' ^ , \\ • , - 

. The county is located near a large city, and Is considered parlrof a metropolitan area/ Even though. poiiulatipn 

growth has been rapid over the past few years, most of the residents work in tlie near-by city. Industry in /he county has 

consisted of farming, timber harvesting and textile manufacture. ^ ' \ 

■ 9V \J 



The Chamber of Commerce would like to see new industry move to the area. They want manufacturing plants that 
will offer higher paid jobs, but know that means skilled workers will bejieeded. ^ 

• Some civic'leaders and^enyironmental groups are conc^Kied that "dirty" industries might move in and pollute the 
air and water. 

• * 

* 

The cou/ity commissioners want the taxes new industries would pay, but they don't know how much the services 
(fire and police protection, etc.) will cost. They don't want to pay more than the new industry would be worth. 

A few industries have considered locating plants hece before. They wanted to know about water supplies, pollution 
standards, tax rates and tax incentives, transportation, the quality of local schools, energy sources and rates, labor-supply, 
and the local attitudes toward unions, i ,^ 

y Regional planners and the metropolitan planner have discussed, at one, time or another, the possibility of locating 
an airport in the county. There also has been discussiojrr about an Interstate Highway, by -pass cutting through the area. 

The mayors of seyeral of the towns m the county haVe asked to have parts of their towns included in any industrial 
development plao^^ach one seems to h^e a different idea of where industriaf parks should be located. 

2. Robert Barnes is empfoyed by the coupty planning commission. He has been asked by the county commissioners to 
come up with a way to develop open land around the city so that industries will move to the area. Industries are needed ^ 
to provide jobs for the citizens and tax monies for the county. * ' . ' 

To help you get started, ask yourself these.questions: 

' ^ , ^ ' 

1. Who owns the open land? \ 

2. What hoiVies, shops, churcfies, schools, etc., are located there? . . 

3. How can water, electricity and gas be provided? 

4. Wt\atab6ut police and fire protection? , ' ^ 

5. What chariges in schools, ro^s, etc., are needed?, ' 



RURAL, URBAfJ, AND COMMUNITY DEVELOPMENT * 
Job Families 



America will continue to grow! Even if the birth rate remains low, there will be about 50 million more Americans in the 
year 2000 than there were in 1970. The workers in the job families of Rural, Drban, and Community Development plan for the . 



future growth of America, 



\ 



WHERE AM I GOING? 



By the ^me I coitiplete this section, I will h^e some l<7>0wledge of one job title within each-job family.of Rural, Urban and 
Community Dpvelopjnent. ' 



HOWWILLieetTTHERE? 

• - * ^ 

1. Read the section on Job Families* 

2. Identify job titles. _ 

3. Review job trtles and job functions and 
j6b requif^ents. 



■ ' -J- 



HOWWILLIKNOW . . 



I will complete the self-check section. 
I will- complete the recognition acti\;ity. 
I will prepare and pfey a review gam e . 
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• —- ^- JOB FAMILIES , 

COMMUMITY ACTION JOB FAMILY . „ ' 

A- community action worker might be the Director of Community D.velq|ment. It would be his/her job to Riafi for- and see' 
that-community development programs are c'arried'out. Suppose your community.were expanding the city limit^and needed to 
supply waterand sewage services to the'new area. If'.you wer, the Director of Commanity Deyelopment^you would work with- 
others involved in community devSlopmfent to see'that the policies: procedures, and plans of the expansion projecrWere correctly, 
carried^out. You would be responsible forcoordinating the activities bf other people so that the people living in the Community 
received the services being paid for by community taxes and other fees. . _ , . • , 

Worker Qualifications * ' ^ • , '. ^ ' ^ . ' » 

' • To do this job v^ell you will need to have some knowtedge of drafting and.clerical skills. You should be a college'gradu^ate ' 

and have experience in community development. Your undergraduate college degree would probably be in city planning, archr- ' 
^ tecture. engineering, or^ublic aJminisiration.^ If you plan to become a professional community, action worker, a masters degree , 

is desirable. • ' ' - * » . * / 

• ' t" . ^ * • ' ' ^ ' 

PLANNING JOB FAMILY ' ■ ^ . 

' If you think planning might be the job for you lets look.a^ the duties of the Urba,>Pl^^r. Urban Planners ate also called 
regional o^community p^anners. As an Urban Planner ypu would be concerned wfth the future of the com;nucity as it grows .r1 
population; as i;s-e*e«omic conditions change; or as pam of the community change from residential to business areas. Ypu would 
need to project and predict future conditions, to do this you, as an Urban Planner, would know how to study thecomniyn.ty.and 
prepare reports on ways to use undev^oped land, ar^d to design highway systams.and other facilities necessary, for a changing 
community. You would also be able t.o plan howtcJ carry out th^se programs and shoOThow much they will colt. • . ^ 

8 . ' - 



A good Urban Planner examines comcnunity facilities, such as health clinics and schools, to be sure that these facilities can 
serve all the people needing services. A good Urban Planner must know the law concerning land development^and building codes. 
ITrban Planners have important and resppnsible jqbs which require knowledge of, present and futiye community conditipns so 
thatthe quality of community life can remain good for the citizens of the community. • 

< , * t * 

</Vorker Qualifications ^ ^ - ^ 

' ' 

^o be^an effective Urban l^lanner, you should have a knowledg^of drafting, graphics and design, and should be able to visualize 

and illustrate plans through model-making. A Masters degree in Urban Planning is usUdffy desirable. Employers often look for 

workers who havf had training beyond the masters or the equivaleat in work experience. If your undergraduate college degree is 

in architecture, city planning or engineering, you may qualify for some beginning positions in Urban PJ^ning. In addition to edu- 

•cation and experience, a good Urban Planner must be able to cooperate with and plan with others. This.personal attribute i/ important 

. .J . 
if the goals of community development are4o be achieved. ♦ 

BUILDIM3 AND ZONING * 

If Building and Zohirig interest you, you^r job title might be that of Zoning Officer;^ Your work would irtvolve inspections, re- 
view and interpretation tff zoning ordinances. You might work with the Urban Planner in making sure that the community rules 
and regulations were part of any planning for future developmfint. 

In your job as Zoning Officer ydj would answer questions from the people in the community concerning zoning regulations. 
Suppose a real estate company w^tfrred to build an apartment complex in a residential, district. It would be your job to explain 
County laws and development jDolicies. You might work with the re^oning application from the apartment developer. Assuming 
that the partment complex is built, you would inspect the newly complgted buildings, check off street parking facilities and make 
'sure that the building conforms to the approved plans. / ^ 
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Worker Qualifi cations • " - , * 

- — ■ , » ** - , ' 

• To tiecome a Zoning Officer you need four years of college with a mafor in planning, business or public admmistration or 
engineering. You should have some experience .in zoning administration. You should know how to prepare and use maps and 
should know about drafting.' You oan pick up additional on-the-job training but' for a professional zoning officer five or more years 
experience is*desired in housing, construction, architecttwe, or engineering. . / 

LAND ACQUISITION JOB FAMILY • . ' 

The Land Ageimprofessional worker in this job famiiy^ The Land Agent determines and enforces policies of land acquisi- 
tion. Whenever ther^ a need to acquire land necessary for community development, the Land Agent directs the legal work 
involved in obtaining land. The land agen;t^also directs the sale or lease of community land. The Land Agent plans, organizes and 
directs the work of the<Jlty Land Department. The Land Agept is regonsible for buying apd selling land and managing property 
owned by a community. ' ^ 

To become a Land Agent you should have a bachelor's degree in business administration and ten years of progressively 
responsible experience in real estate appraisal and related fPelds, You should have skills in drafting, mechanics and surveying. 

forker Qualifications ^ ; " 

The job^ presented above represent middle to upper level professional and administrative jobs. There are positions available 
to high school graduates with basic training in drafting and with clerical skills. Experience in bousing, construction and areas of 
community involvement will be of help in beginning a job in F^ural, Urban, and Community Planning, This is an expanding MOG 
^ due to rapid growth patterns and population shifts. The services of draftsmen, clerks, a9countants and aides are necessary to ^ 
support the jobs families of Rural, Urban, and Community Development. , ^ ' 
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.Activity 1 



Do not write on this form. 



Objective: I will complete this self-check activity in order to check my understanding of the reading. 



Materials: This activity page. 



ACTIVITY 



Steps or Procedures: ' 

Match the description on the right with the job title or job family on the left 

Carries out community developmej);^progfarns 
Job family of the Urban Planner 
Inspects, reviews and interprets zoning ordinances 
'Job faigiily of Land Agent . 



1. 
2. 
3. 
4. 
5. 



7. 
.8. 



Job family of the-Oirector of Community 
Development * ' ^» 

Studies the community and prepares land use, 
transportation,*^nd reports of other community 
'facilities 

dob family of Zoning Officer ^ . - 

Determines ancfenforces policies of land acquisition 



Commissioner 
Land Agent 
Community Action 
Urban Planner 
Community Agent 
Director of Community Development 
Building and Zoning 
Land Acquisition 
Inspector 
Planning 
Zbning Officer' 
Rural Developer 



Activity 2 



Do not write on this form. 



Objective: I will recognize job titles In Rural, Urban, and Community Devetoprnent. 



Materials: This activity sheet 



r 
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ACTIVITY 



1. 



In the work game below, circle all words you can find which are names of the 4 job famiJfes of Rural, Urban, and 
''Community Development Then circle all words which are names or parts of names of specific j^b titles in Rural, 
. Urban, and Community Development. • . v 

Check your answers with the key on the answer sheet. If a wprd is oircledwhjchVou do not recognize as belonging 
to a specific job or jobiamtly review the reading and find the word before going on to the next. 
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How will I know I've done it correctly? . ^ • I will check my answers with the answer sheet. 



Activity 3 



4 



Do not write on th^irform. 



Objective: I will prepare and play a card game^to review the things I have read in Rural, Urban, and Community Development. 
Materials*^ This activity page, 3x5 cards, the^ prior reading sections. 

' I. 




ACTIVITY. 



Steps or Procedures: 



r\- 



1. Prepare 20 cards with the name of a job family on each. You wilwiave fice cards labeled Planning, five cards 
labeled Zoning and Building, five cards labeled Community Action, and five cards labeled Land Acquisition. 



3. 
4. 





L 

Prepare twenty cards,^ach of which-will have a one-line dfescription of a duty of vi^orker in one of the job families. 
You may dse a descijipj^on on more than one card to make twenty cards. 




Prepares* 
land use 
8t'w;[kers> 




The game is played like "Slap Jack". 
Ydu will ne^^<fthree or more players, one player is the^aler. 



i 5. The dealer gives each player five cards. 
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6. ^ The remaining cards are dealt out on the table one at a time. The Qther players try and "slap" one of the dealt 



^ards with one of the cards in their hand. 



7. The object is to match Job Familie^s with Job Description 

8. For example, if the dealer iays down a card like this 



"slap" it with a card-like^these: 



Studies 

Land 

.Use 




, any player may 



Communities' 
Planner 



r 



V 



or other descriptions. ' * . . 

9, Jf the "sla^' is correct, the player gets to keep all the cards on the table. 
\o, . If it is an/mcorrect-'slap", you must give up one card' to each person playing. 

t1. This.game can also be f>teved with "concentration" rules. Add three "wild" cards and three ^'wnk" cards to make. 
1 ' the game more fun. "Wild" cards match anything^ahd "zon'l cards are penalty cards. 
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RURAL, URBAN, AND'GOMMUNIXY DEVELOPMENT^ 
Employment Outlook 



Continued growth of our country coupled with jhe new proble^ms of our age (energy shortag|,. pollution, scarcity of raw 
niiateri^ls) mejis that workers in ^hrfalT^rban, and^Community Development must anticipate (look forward to) and plan for-the 
future. Workers^will continue to be hired to manage and carry out the plans. 



WHERE AlVf I- GOING? • / • . * 

By the time I complete this section I will have a basic understanding of employment needs and employment duties in Rural, 



Urban, and Community Development. 
HOW WILL I GET THERE? . ' ^ 



1. Read the section on employi^nt outlook. 

2. 'Find out some basic things about jobs. ^ . 

3. Engage in some actual work experience in 



HOW WILL I KNOW ... 

I will research some job titles. ^ * ' 

I will interview atnember of the planning commission.-^ 

I will pl^n a community park. 



EMPLOYMENT OUTLOOK 



Employment prospects in the ^ajor Occupational Groups oi Rural, Urban, and Community Development are based on need, 
A need in this area can be thought of as a lack of skilled people necessary to do certain jobs useful to community development. A 
need for jobs grows as 1) more people leave the job fij^Chat can be replaced and 2) the number of job* in a field increases faster 
than personnel can be trained to fill them, ' ' 

When we were looking at qualificyions for workers in Rural, Urban, and Community Development we saw that many jobs in 
Rural; Urban, ^^Community Development require a minimum of four years of college education. If more people are needed to 
fill jobs in this area, it will tak*e a number of years to train thQse persons. In addition, the need for planning'aid^s, clerks agd other 
support personnei will increase. Employment prospects in this MOG wilj be good.for many years to come. 

Population Shifts and Community Planning , . - * \ ^ 

At the turn of the centu^, half of all amerlpans lived on fatms or in small villages. Today seven or fevery ten persons live in 
metropolitan areas. A metropolitan area is a city of 50,000 or more and the counties surrounding the city. Between 1960 and 

1970 the fnetropolitan population of the Urtited'States grew by 23 per cent. 

, ,^ * 

If you flew over a metropolitan area, it might appear that there wasVome major plan for the surrounding land development. 
Unfortunately, this is rarely the case* The suburbs grew up without planning and the results are often traffic pongestion, pollution, 
"Mortage of .recreation space, and inadequate'water and sewage facilities. , vf 

If the problems seen\difficult now, the future will be even more challenging'. By the year 2000, rfur population wyi have 
grown to somewhere between 271 million and 322 million. Our current population is now more than 210 million. By the year 
2000, 85 per cent ofjhe population will be living in metropolitan areas. . . 

16 • .. . " • 



As the population shifts from rural to urban, and urban (inner city) to suljurban, certain problems are created. The growth 
of the suburbs has taken the more affluent, or wealthy population away from the city. Stores and businesses have followed the 
people to the suburbs, taking jobs with them. Those left behind are often the poor, the unskilled workers, and those people unaWe 
to provide for their families. The city is required to assume a major responsibility for these persons; but as a result of business and 
industry leaving citjes, there are fewer tax dollars for services. - ' 

Many small towns and rural areas have lost people. Nearly half of the 3,000 counties in the United States have lost population. 
These counties have been left with a concentration of old people who need service, yet whose incomes are low. As the communities 
shrink, they lose tax dollars needed to pay for services. . ^ . , 

Y 

. Current immigration laws allow nearly 40,000 immigrants to enter the 'United States each year. This is a large gdditimvto the 
Affierican population* As the immigrant families grow^ it will cause the totalU.'S. population' to infcrease by one fourth by the 
y6ar2000. ' ' \ , • ' ' " 

As the population grows there is a greater and greater demand on our natural resources. Even if our population stays the same, 
the rate at which we use up natural resources increases. 

1 . You can see from the above Srformation that our growing and increasingly advanced society requires workers in rural, tuoan 

•< 

and compiunity develSpment." Without planning, problems of community development will becoime so .severe that the quality of 
life in America will* decline. Services will disappear and Only the very wealthy will be provided for. 'Rural, Urban,'^and Community 
Development is ajchallenging, important, and much needed MOg. Jobs are ayailaWe now and will be in the tbt^e. 



s 
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Activity 1 



Do not write on this form. 



Objective: I will list job titles and categorize them in order to find out some things about jobs in Rural, Urban, and Community 
Development. 

Materials: This MOG Packet, D.OT., and Encyclopedia of Careers. 
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ACTIVITY 



Steps or Procedures: 

1 . See how many job titles you can find in Rural, Urban, and Community Development. Write them on the spaces 
belo^ , . 



2i . Nowgrou'pthe job titles according ti job families. 

Community Action * Planning Land Acquisition 
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Building and Zoning 



Which job titles appear in more than one job family? 



Which job titles represent entry-level jobs? Reniemberj^mry^feveTjobs are thoae w^ich a person may enter from 
high school. An^example of an entry-level job in Rural, Ur^an, and Commur%_^nning is "planning aide". 

• .. > • : - • ' 



List two job titles about which you ^e especially curious. 

. . . : ^ 



Frnd out a little more about each one using the Dictionary of Occupational Titles. Encyclopedia of Careers,- this 
MOG packet and any other resources in the APPS library. Write six sentences describing each job. 





Activity 2 ^ , Do not write on this form* 




' ■ ■ • ■ 

Objective: 1 will interview members of my local planning commission in order to find out something about employment 
' ^ qualifications' in Rurai, Urban, and Community Developrtient. 

Materials: • - 


< 




ACTIVITY 






Steps or Procedures: . 






Ip -Look in your phone book in this section under your locai county government (Gwinnett^County of) 


« 




2. Find the listing for "Planning Commission". ' , ^ 






3/ Ask to speak with tl^e director! * ' i# 






4. Explain that vou are arstudent at hiqh school and are studvina about Rural. 
Urbarr, and Commurfity Development. 

5. If you-are^able to visit, arrange an appointmeift with the director of the planning con^ission. 

6. Explain that you warjt to find out about ,the kinds of jobs available to people interestea in Rural, Urban, anci 
Community Development and are interested in knowing about the training and educational requirements for the 

7. If you cannot visit, you could ask the director of planning commission to visit your school and talk with you and 
^■^ , , , " « 

the other students studvina this MOG . _ » 


/ 


• 






8. You wHI want to find out about jobs in the four job families within Rural, Urban, and Community Development 
(Community Action, Planning, Building and Zoning, and Land Acquisition). * ' 


•» 


. \ 


9 Use the enclosed sarafcle interview auide to heln vou find out r^hout iobs in Rural Urban and Communitv 
i ° Development. 
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SAMPLE INTERVIEW GUIDE 



( 

Job Family 



1. Do you hire persons*with 4 year bachelors degrees? yes no 

2. What job titles do they fill? \ 



3. Which college or university courses of study would be most helpful? 



4. What are tKe job functions and duties of these positions? (what kinds of work do these people do?) , 



-5. Can a person advance without an advanced degree? How high can a person advance on the career ladder? 



6* What jobs would high schobi graduates fill? 



7, What skills should they possess? 



8. Whatdo they do? 



9. What afe the approximate beginning salary levels for the following persons: 
1) High school graduates with clerical and/or mechanteal drawing skills. _ 



2) Persons with a bachelor's degree in engineering, drafting, urban planning or related fields. 



3) Persons holding advanced degrees in the above areas. 



10. How important is on-the-job experience iri determining position and salary? ^J! £^ 
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Activity 3 



^Do notj^rite on. this fprm. 



Objective: I will review my knowledge of planning by completing a plan for a park. 
Materials: This activity page - your imagination. 




ACTIVITY 



Steps or Procedures: - \ . - ' • 

In this activity, you will have a chance to use a few of .the ba?ic skills needed by workers in Rural, Urban, aWJ 
Community Planning. You will need to work with someone involved in planning, such as th^director of your county 
planning commission. - . ^ .j * 

This activity is intended to be a culminating experience in which you actually experience something of what a job 
in Rural, Urban, and Community Development might be like. It will take several days to complete so be sure to plan 
your timelA/ith your teacher. This activitv( should be begun as you work on activity number 2. As a. part of your inter - 
view of the director of the planning commission, you should arrange for^ time to-^isit the offices of the planning 
commission. . . ^ , 

Your task (job) for this activity is to come u'p with ^ simple, basic plan for axorj^mbqjt^ p^rk which'is to be built 
on some open land in your'community. You are tawork with the people at the planning commission and make^^me 
decisions about: ^ . ^ - • v 



. b) 
c) 
ti) 
e) 
f) 



The best location for a community park. How do you decide what are the critical factors (remember 
Decision 'M^k ing ! ) ? \^ 



-J 



Howto 6bta1n the land. 
How to develop the land. . > , 

How to provide the necessary facilities (light, water, sewage). ■ 
How to design the park. Will there be picnic areas, a lake or pool, recreation, etc.? 
The zoning regulations^n your proposed area. ^ 

y 22 
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« 


. * A . . . . • ^ . 

Remember; this is a hypothetical situation, which means that it is not actual, ju^ one that you are thinking about 
It is like situations faced by planners. 

7 

How will 1 know IVe done it correctly? • • • When you finish your plan for a cbmmunity park, you should write three 
or four sentences describing how you planned for or found out about statements A through F above. Draw a simple 
sketch of the park. Be sure to rnclud6 the area surrounding the park so anyone Jooking at your >ketch will know if it is 
located in.a rural, urban, of suburban community. 
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